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PIM Core Competency

“Work-based Education”
- Work-based Teaching
- Work-based Learning
- Work-based Researching

“Corporate and networking
University”

PIM Core & Leadership Competencies

Corporate & PIM Culture

+ CPG. 6Values & 5Leaderships
+CPALL5-7-11
+PIM Culture (ailau)

P : Practicality

| :Innovation

M : Morality

ﬂaf_‘mé/ﬁjﬁQ
Leading Business/
Strategy

AULAY
Leading Yourself

Strategic Challenge

- Professional HUB - Disruptive Education

- Innovation Pool - Learner& Culture Change

- Self-Learning Design it -World Standard Services
yourself - Competition

- Lively Workplace

- Asian Leading Corp.U&WBE

- Sustainable Growth

- Smart Learning Environment

9U
Leading
Performance

wBu
Leading Team/
Network/
Community

L ——————
70-20-10
Blended Learning & Development (Action Learning)
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